
Information for  
Facilitators & Families 
 
 

A C T I VI T I ES  AN D A S S ES S M EN T 

At the start of each section, Participants should 
receive a brief orientation about its aims and 
suitable activities. A Mentor should provide 
guidance for each section, and an adult must 
supervise all Compass Award activities. If safety 
is a concern, the Mentor or instructor must hold 
relevant qualifications. 
Assessment Criteria: 

The Participant has: 

 Met the required time commitment, 
showing regular effort where needed. 

 Demonstrated improvement or progress 
toward their goal. 

 Exhibited reflection on how the activity 
and time commitment contributed to their 
personal growth, aligning with the purpose 
of each section. 

S UP ER V IS ION 

The participant must be supervised by a 
responsible adult while completing their 
activities. 

M ENT OR 

The Mentor is an adult with relevant skills or 
qualifications in the activity.  Participants should 
select a Mentor for each section in consultation 
with their parents and Facilitator to ensure 
suitability. Mentors guide participants in setting 
and adjusting goals, provide ongoing support, 
and check in regularly to track progress. 

R EP ORT IN G AN D R EF L E CT ION 

After each section, participants are encouraged 
to submit a brief report in written, oral, or 
photographic form. This reflection should 
outline achievements, lessons learned, and 
observations. 

M E NT O R  R E Q U I R E M E NT S  

1. Working with Children Check: Mentors 
must have a valid Working with Children 
Check. 

2. Skills and Qualifications: Mentors should 
have suitable experience or qualifications in 
the activity being assessed. 

3. Code of Conduct: All Mentors agree to 
adhere to the Code of Conduct. 

4. Approval by Facilitator: The Facilitator 
must approve Mentors prior to the activity 
start. 

5. Understand Requirements: Mentors should 
be familiar with the specific requirements 
of the section they are supervising. 

6. Goal Setting: Assist the Participant in 
setting achievable, SMART goals for each 
section and create a plan to reach them. 

7. Focus and Progress: Help the Participant 
stay focused and encourage steady 
progress. 

8. Participant Time Commitment: Ensure that 
the Participant completes section activities 
independently and substantially on their 
own time. 

9. Encouragement: Provide positive feedback 
and recognise improvements in the 
Participant. 

10. Completion Report: Write a completion 
report for each section to verify the 
Participant’s achievements. 

11. Safe Environment: Follow health and safety 
standards, taking care to ensure the well-
being of the Participant in the environment, 
and comply with all relevant policy and 
procedure relating to health and safety of 
yourself and any person you are supervising 
or considered to be in your care. 
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CODE OF CONDUCT 
F OR  TH E P URP OS E S  OF  TH E C OM P A S S  A W AR D,  TH IS  C OD E  OF  CON DU C T 
A P P L I ES  TO  AN YO NE  O V ER  TH E AG E  O F  1 8  WH O AS S IS TS  W IT H TH E  
C O M P AS S  A WA RD,  E ITH ER  I N  A  P A ID  O R UNP A I D C AP A C I TY .  

 

T HIS  IN C LU D ES  AL L  F A CI L IT AT ORS ,  M EN TO RS  AND  S UP ER V IS O RS .  

 
Approving me as a Facilitator/Mentor/Supervisor in relation to The Compass Award, I undertake that I will: 

1. Comply at all times with the requirements 
of The Compass Award. 

2. Meet all applicable Child Safe Standards 
requirements. 

3. Undertake training and meet accreditation 
requirements, as appropriate. 

4. Respect the privacy of persons served by 
The Compass Award and hold, in 
confidence, sensitive, private and personal 
information collected in accordance with 
Privacy statement published on The 
Compass Award website. 

5. Immediately advise the Facilitator of any 
matters of which I am involved or aware 
of that has or could lead to criminal 
conviction. I will also report any incidents 
where I believe any person has acted in a 
way which may be detrimental to the good 
name and spirit of The Compass Award. 

6. Represent The Compass Award with 
professionalism, dignity and pride, and be 
responsible for conducting myself with 
courtesy, appropriate behaviour and be a 
positive role model. 

7. Take reasonable care for my own health 
and safety and that of any other person 
who may be affected, including people I 
am supervising or who are considered to 
be in my care. 

 

8. Maintain a safe environment by not 
harming youth or adults in any way, 
whether through discrimination, sexual 
harassment, physical force, verbal or 
mental abuse or neglect. 

9. Only assess activities for The Compass 
Award, for which I am suitably qualified 
and/or experienced. 

10. Copy and distribute materials the 
Facilitator gives me for the purposes of 
The Compass Award and not otherwise 
use them without the prior written 
consent of The Compass Award. 

11. Not use any of The Compass Award 
materials in any way which would bring 
The Compass Award or Partner, into 
disrepute. 

12. Ensure that any improvements or 
developments or new versions of the 
materials, including new materials I 
create based on or incorporating them, 
belong to The Compass Award and I 
assign all rights, including intellectual 
property rights in them, to The Compass 
Award. 

13. Ensure that any documents, collateral, 
website pages or other items that utilise 
the Compass logo meet all requirements 
of Brand and Style Guidelines 

 

 


